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INTRODUCTION
Work-based learning opportunities in the UK are currently experiencing a
renaissance with the introduction of Degree Apprenticeships. Thanks to a new
multimillion pound Government fund, businesses large and small are being
encouraged to sponsor Degree Apprentices — students of any age who work
towards their degree alongside a salaried job.
LJMU is leading the Degree Apprenticeship approach. We’re expanding our range
of professionally-accredited qualifications during 2018/19 and we will be welcoming
a further 200 employer-supported Degree Apprentices through our doors.
When it comes to Degree Apprenticeships, the University specialises in
engineering, healthcare science, digital and technology solutions, business
management, nursing and social care, however you’ll find a wide knowledge and
research base across LJMU to help you make the most of these opportunities
whatever your sector.
This guide explains exactly how it all works, from the new Apprenticeship Levy
to the range of reasons why LJMU is your ideal partner. We’d love to talk to
you about how we can work together, so if you think this new initiative could be
good for your organisation, get in touch with our Degree Apprenticeships Team
to find out more.

ljmu.ac.uk/degreeapprenticeships

Tel: 0151 231 8723 or email: degreeapprenticeships@ljmu.ac.uk
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THERE’S NO AGE LIMIT
Employees can become an apprentice
at any age, and any point in their career.
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Degree Apprenticeships are a new type of programme, developed by
employers, universities, and professional bodies working in partnership.
They offer students the opportunity to achieve a full bachelor’s or master’s
degree as part of their apprenticeship. Apprentices are employed throughout
the programme, and spend part of their time at university and the rest with
their employer. This can be on a day-to-day basis or in blocks of time,
depending on the programme and requirements of the employer.
By blending study with hands-on practical skills, students get a high-quality
education alongside their salaried job, and employers gain staff with relevant
skills and up-to-date knowledge.
Applications are open to people already in employment as well as schoolleavers, so employers have lots of options in planning their workforce.

How does it work in practice?
Employers rate
apprentices as 25%
more employable
based on the range
of work-based skills
and knowledge
they’ve obtained, so
it is vital that we offer
these alternatives to
support young people
into an increasingly
competitive jobs
market.
Dr Edward Harcourt,
Pro-Vice-Chancellor
(External Engagement)
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Source: ICM Research

A Degree Apprentice will typically spend around 20% of their time studying at
LJMU and the remaining 80% in their place of work. This ensures that they
gain an in-depth understanding of the sector and their business alongside
their studies, enabling them to bring a fresh perspective and all the latest
innovations from their academic studies and lab sessions to the workplace.
It takes up to five years to complete a degree this way and the education
concludes with a final assessment carried out under the auspices of the
relevant professional body.

92%

... of apprentice employers
believe the apprenticeship
led to a more motivated and
satisfied workforce

Source: National Apprenticeship Service

What exactly is a ‘Degree
Apprenticeship’?
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Great for your business
Sponsoring a Degree Apprentice is an investment in the future of your business.
Here are just some of the ways that apprentices enrich your organisation, from
workplace culture to your bottom line.

1.
Apprenticeships
work, that’s why we’ve
launched Degree
Apprenticeships that
give people a real
chance to earn while
you learn, putting you
on the fast track to a
top career.
Robert Halfon
Minister of State for
Apprenticeships and Skills

Take advantage of financial support

With the funding opportunities currently available, there has never been a better
time to invest in the development of your workforce.

2.

Upskill your existing staff

It’s also a great way to upskill people already working within your organisation.
Investment in Degree Apprenticeships can support you in building a loyal
and highly motivated workforce, ensuring your employees have the skills and
qualifications your business needs for the future.

3.

Tap into the latest research and innovation

Degree Apprentices gain a solid academic grounding, learning about theory
and practice in their industry. They are in a unique position to apply what they
learn at university to their job — which naturally leads to innovation within
your organisation.

4.

Enhance

your profile

Sponsoring a Degree Apprentice demonstrates to your sector and wider
community that your company is committed to investing in future talent.

5.

Contribute to learning

As an employer partner, you’ll help to develop and shape the content of the
degree programme to ensure it’s relevant to your industry and workplace.

3 million
5

The number of new
apprenticeships the Government
plans to create by 2020
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Great for students
Students who choose to work towards their qualification through a Degree
Apprenticeship model can benefit from a number of unique advantages. For
a start they can achieve the same full, accredited degree they would through
full-time study, but they earn a salary while they do it. Because their employer
has chosen to invest in their future, they also won’t need to take out a student
loan to cover course fees.
The real advantage, though, is in applying their knowledge. Because Degree
Apprentices get on-the-job training, they can apply their insights from the
world of work directly into their studies. Similarly, they’ll be able to apply the
latest research and insights from their course directly to the workplace. LJMU
is a hub of research and innovation, meaning your apprentice can become an
agent for change in your organisation, pioneering new ways of working that
will help take your business forward.

The LJMU student experience
I have always been
a practical hands-on
learner, rather than
all theory learning.
I thought this route
would be best for
me as it means I have
the benefits of both
learning methods.
I will understand
the practical work
provided with Laing
O’Rourke because I
have the theory and
knowledge from LJMU
and the hands-on
work will help me to
retain the knowledge
from my university
studies.
Scarlett Blinston,
LJMU Degree Apprentice with Laing O’Rourke
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Choosing a degree is a big decision, even without the extra
pressure of choosing a career path at the same time. But our
students can feel confident they are gaining their qualification at
one of the country’s leading institutions, with a strong emphasis
on the world of work and some of the best expertise in Degree
Apprenticeships out there. LJMU has been at the vanguard of this
scheme since the start, and our excellent courses are designed in
collaboration with employers, with flexible delivery options available.
Not only that, LJMU is a great place to study with a fantastic student
experience on offer to any learners who want to get involved.

20%

Apprentices will typically
spend one-fifth of their time
(or about one day a week)
at university
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Why should you choose LJMU?

Partner with a pioneer
LJMU has been at the forefront
of the Degree Apprenticeship
scheme. Following an early pilot
we were awarded funding to begin
leading the way. Our track record
of successfully developing degree
level apprenticeships means that our
expertise is among the best available
at any university in the UK.

Business has always been at our core. You only have to look at the
partners we have collaborated with to see how valued we are by
businesses large and small.
We’re also one of the most respected modern universities in the UK,
with over 250 internationally-recognised degree courses and a firm
commitment to civic engagement. All of our courses are delivered by
passionate academics who are experts in their fields. Employers who
choose to partner with LJMU can be sure that their apprentices will
get the highest quality teaching and a learning experience informed by
relevant, world-leading research.

Partnering with us will give you the
benefit of our experience and the
opportunity to network with other
employers working with us on
Degree Apprenticeships. We are
planning a range of initiatives to
empower our employer partners to
make an active contribution to the
curriculum and to develop their own
tailored approach to really make the
most of Degree Apprenticeships.

Fresh thinking and new technology
Applying theory learned in lecture halls and labs to the world of work is at
the centre of every course we deliver. Our students work with the latest
technology and specialist equipment in modern laboratories, workshops,
practice suites, simulated environments and high-spec computer labs.
And because their learning is informed by the most up-to-date research,
techniques and ideas from their chosen sector, your apprentice will be
bringing fresh thinking and innovation into your workplace.
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Source: National Apprenticeship Service

81%

... of consumers favour
using a company which
takes on apprentices

If you’re not entirely sure where to
start with the whole process, we
can also provide you with workforce
planning advice, guiding your shortand long-term recruitment and
training strategy.
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A standout service
We’ve been working on our Degree Apprenticeships provision for a
while. Here’s what makes our offering stand out:

Creating the
experience
around you
Maintaining a flexible approach to
Degree Apprenticeships is a key
priority for us. The more flexible we
are, the more easily we can tailor our
courses and support around exactly
what your business needs.

n	
Our experience with Degree Apprenticeships means we are set up to
take care of the administration and management of the apprenticeship,
making sure everything goes smoothly

n	
We can help you recruit the best candidates via our Degree
Apprenticeship vacancy website and the Government’s Find an
Apprenticeship website

n	
We will work in close partnership with you, making sure you’re clear
about every aspect of the programme’s design and delivery

n	
We will help minimise the time that your apprentice is away from the
workplace through flexible delivery

n	
We will guide you through the whole process, from curriculum
development to graduation and end point assessment, through our
approachable, dedicated team

n	
We will create opportunities for you to collaborate and network with
other employers within and beyond your sector so that you can learn
from their experiences and share your own
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Sustainable workforce planning
The Faculty of
Engineering and
Technology is fully
engaged with the
Degree Apprentice
initiative. It is certainly
an exciting time to
forge and strengthen
the partnership
with industry and
be able to transfer
our advanced skills
by empowering
students with the latest
innovative techniques
and methodologies.
This will enable our
industry to be more
competitive and
innovative to meet the
demands of regional
and national industrial
strategic plans.

As an early adopter, LJMU is committed to the development of Degree
Apprenticeships. We’re refreshing our course offering to accommodate
organisations from a variety of sectors that want to be ambitious with workbased learning.

In a changing international business landscape, Degree
Apprenticeships are an excellent way to attract and retain talent on
a world stage.

“The apprenticeship levy builds on the
experience of other countries such as
Denmark and France. It will shift incentives
so that it is far more in employers’ interests
to take on apprentices. It will put investment
in apprenticeships on a long-term,
sustainable footing.”
English Apprenticeships – Our 2020 vision, Department for
Business, Innovation and Skills

Professor Ahmed Al-Shamma’a,
Executive Dean, Faculty of
Engineering and Technology
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Our business partners

HERE ARE SOME OF THE BUSINESSES
WE CURRENTLY WORK WITH TO DELIVER
DEGREE APPRENTICESHIPS.

Markhams

Laing O’Rourke has a long-standing
relationship with LJMU and we are proud to
continue that partnership through delivery of
Degree Apprenticeships.
Degree Apprenticeships help to widen
the number of routes available into the
construction industry, and with a mix of
classroom learning and on-the-job training
the apprentices benefit from a companyfunded earn and learn programme. Our initial
intake of Degree Apprentices at LJMU started
in September 2016 and the university has
provided us with outstanding customer service,
working collaboratively with us as an employer
to ensure each apprentice gets the most out of
their education.
Katie McLean, Senior L&D Advisor –
Cadet Talent Manager at Laing O’Rourke
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FUNDING A DEGREE APPRENTICESHIP
Although Degree Apprenticeships are employer-funded, a range of different funding incentives are
available to cover most or all of the £27,000 course fees. The newest of these is the Government’s
Apprenticeship Levy.

What is the
Apprenticeship Levy?
The Government levy on larger
employers from the public or
private sectors means that any
business with a wage bill over £3
million is required to pay 0.5% in a
new Apprenticeship Levy, which is
collected from the PAYE system.
This forms part of the employer’s
Digital Account and in England the
Government adds an extra 10%
on all levy deposits. Those
businesses then have 24 months
to spend each month’s fund on
apprenticeship training.
If your company is liable to pay
the Apprenticeship Levy, your
spending will be managed via the
Education and Skills Funding Agency
(ESFA). Where the monthly cost
of apprenticeship training cannot
be fully met by funds from your
Digital Account (because there are
insufficient funds), you must co-invest
10% of the outstanding balance for
that month. The government will pay
the remaining 90% up to the funding
band maximum. Where the funding
band maximum is exceeded you
must pay all the additional costs. For
more information, visit:
www.gov.uk/government/
publications/apprenticeship-levy
If you want to know approximately
what your ESFA co-investment
will be, visit: estimate-myapprenticeship-funding.sfa.bis.
gov.uk/forecast and enter your
wage bill into the Government’s Levy
calculator.
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What if my business
isn’t paying the
Apprenticeship Levy?
Small and medium-sized businesses
are at an advantage when it comes
to Degree Apprenticeships. As an
SME with a wage bill under £3 million
your company will not pay the levy,
but you can apply for up to a 90%
contribution from the ESFA towards
training costs. To find out more
about how this works visit:
www.gov.uk/government/
collections/apprenticeshipchanges

Levy payers:

register to manage your
apprenticeship funds at:
www.gov.uk/government/
collections/apprenticeshipchanges

COURSE COSTS AND FUNDING
CO-INVESTMENT FOR LEVY-PAYING EMPLOYERS
Levy paying employers who wish to invest more in
training than they have available in their digital accounts
can benefit from the government co-investment model.
If in any single month a levy-paying employer has
insufficient funds available in their digital account to
meet the full costs of training and assessment, they will
need to co-invest 10% of the remaining balance, with
government paying the remainder.
NON-LEVY PAYING EMPLOYERS
Employers who do not pay the levy can benefit
from significant government funding to support
their commitment to apprenticeships, through the
apprenticeship co-investment model.
If an employer has not paid the levy and would like
to train an apprentice, they will need to co-invest
10% of the programme and assessment costs, with
government funding covering the remaining 90% of the
cost. Non-levy paying employers working with LJMU
as their Degree Apprenticeship training provider do

not need to apply to the government for access to the
co-investment model, the University will manage the
co-investment funding directly with the ESFA.
SMALL EMPLOYER CO-INVESTMENT WAIVER
Employers with fewer than 50 people working
for them will be able to train 16 to 18 year old
apprentices without making a contribution towards
the costs of their training and assessment, up to the
funding band maximum. Instead the government will
pay 100% of the training costs for these individuals,
direct to your training provider.
ADDITIONAL PAYMENTS TO EMPLOYERS
Both levy and non-levy paying employers can
benefit from additional payments to support their
apprentices in the workplace. Employers who recruit
an apprentice aged 16 to 18, or an apprentice aged
up to 24 who has previously been in care or has a
Local Authority Education, Health and Care Plan, will
receive an additional payment of £1,000.
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How does the process actually work?
Here’s a simple overview, but our team is on hand to explain any aspect in more
detail if you need it.

1.	
You tell us about your company and your training
and apprenticeship needs

We’ll find out from you how many apprentices you intend to recruit and
support, whether you’re a levy-paying or non-levy paying employer and
whether you have sufficient funds in your digital account to support the
costs of your training.
We will advise you on the most appropriate Degree Apprenticeship
standard to meet your needs and support you to fully understand the cost
of the training and assessment.

2.	
You tell us about your apprentices
We’ll ask you if you need help recruiting a new apprentice or if you have
identified an apprentice from your existing workforce. We’ll need to know
what prior qualifications and workplace experience your apprentice has.

3.

You make your apprentice an offer

We’ll record these details and offer the apprentice a place on the
appropriate degree programme.

4.

		

You enter into the Apprenticeship Training 			
Agreement with LJMU

This agreement identifies the Degree Apprenticeship standard, the LJMU
degree programme and the apprentice. It also sets out the financial
arrangements which support the apprenticeship.

5.

		

You enter into the Apprenticeship Commitment 		
Statement

The Apprenticeship Commitment Statement is signed by LJMU, you, the
employer and also your apprentice; it sets out the obligations of all three
parties.

6.

Your apprentice starts their training

As part of their induction at LJMU, we’ll provide your apprentice with all
the information they need about their apprenticeship, their programme of
study and the support available to them. We’ll also provide you with the
opportunity to take part in employer sessions, designed to help you support
your apprentice.
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OUR COURSES
APPRENTICESHIP STANDARD

LJMU DEGREE PROGRAMME

ACCREDITATION

Chartered Surveyor
		
		

BSc (Hons) Quantity Surveying		
BSc (Hons) Construction Management
BSc (Hons) Building Surveying

RICS

Civil Engineer

BEng (Hons) Civil Engineering		

ICE

Chartered Manager
		

BA (Hons) Business and		
Management Practice

CMI

Digital and Technology
BSc (Hons) Digital and Technology Solutions
Solution Specialist		
Electrical/Electronic Technical
Support Engineer

BEng (Hons) Electrical and		
Electronic Engineering

IET

Healthcare Science Practitioner
		

BSc (Hons) Healthcare Science Practitioner 		
(Biomedical Science)

IBS

Product Design and
Development Engineer

BEng (Hons) Advanced Manufacturing		

IET

(subject to validation)

Senior Leader
		
		

MBA		
MBA Business Scale-ups
MSc Leadership and Management Practice

Embedded Electronic Systems
Design and Development
Engineer

CMI

LJMU ALSO HAVE THE FOLLOWING DEGREE APPRENTICESHIP PROGRAMMES
IN DEVELOPMENT:
Registered Nurse | Nursing Associate | Social Work | Digital Marketing
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These are the Degree
Apprenticeship
courses currently on
offer at LJMU. If you
don’t see what you’re
looking for, though,
please do get in touch.
We’ll soon be adding
more courses and
we can even design
bespoke training for
employers with large
numbers of students.

Quality teaching
in state-of-the art
facilities
All our current Degree
Apprenticeship courses benefit
from the highest quality teaching
standards and academics
who are experts in their fields.
Students on courses located
in our Department of the Built
Environment will also benefit from
a recent £6 million investment
into state-of-the-art teaching
facilities. The Department now
boasts a range of technical
laboratories, Building Information
Modelling software and three
purpose-built Smart Homes.
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Get in touch
If you think Degree Apprenticeships could be beneficial to
your organisation and would like to find out more, get in
touch with our Degree Apprenticeship Team on:

0151 231 8723 or at
degreeapprenticeships@ljmu.ac.uk
A member of the team will be happy to talk you through
how everything works in detail.
For more detailed information and a list of current
vacancies, visit our website:

www.ljmu.ac.uk/degreeapprenticeships
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